April 14, 2010
Memorandum

To:  
Members of the Vassar Faculty and Administration

From:   Human Resources

Two changes in benefits will occur next year, as was reported at the April Faculty Meeting and Administrative Forum.   These changes resulted from a review of the benefits package as part of the college-wide financial planning efforts to create a more sustainable operating budget.  Given the share of overall compensation devoted to retirement contributions and health insurance, the Committee focused on these two benefits.   The Committee’s analysis is posted on the HR webpage under “Important information from the Benefits Committee.” 

Decisions approved by the Board of Trustees in February to take effect in 2010/11 are as follows:  

1. The College’s contribution to the retirement plan for faculty and administrators will change in a phased manner.  Effective July 1, 2010, participants who are over age 40 will receive a contribution of 13 % of annual salary, instead of 14%.  A second reduction from 13% to 12% will occur on July 1, 2011.  These changes were approved after a thorough investigation of the strength of Vassar’s retirement plan and our conviction that the new percentages would allow for sound retirement planning and would maintain a competitive benefit package as an element of compensation.  
2. The College will continue to offer the choice of Empire Blue Cross’s PPO and EPO health insurance plans.  Beginning January 1, 2011, the College will fix its contribution towards the premium for faculty and administrators at 85% (individual) or 70% (employee plus dependents) of the cost of the BC/BS EPO premium.   Rates for both health plan offerings will be available at Open Enrollment.

